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HEALTH & SAFETY  

STATEMENT OF INTENT 

This policy statement supplements and complements the more detailed statement 

issued by the County Council which can be found on the S4S site. 

The school’s Governing Body and Senior Management Team recognise and accept 

their responsibilities both under the law and also under schemes of delegation for 

local management of schools. As responsible employers and / or persons in control 

of premises, the requirements to provide a safe and healthy working environment for 

all employees is acknowledged. 

The school is committed to ensuring that risk assessments are undertaken for 

significant risks, control measures implemented, and systems of work are constantly 

monitored and reviewed. 

In compliance with the Health and Safety at Work etc Act 1974, this schools 

Governing Body will ensure so far is reasonably practicable that: 

• The premises are maintained in a safe condition. 

• Safe access to and egress from the premises is maintained. 

• All plant and equipment are safe to use. 

• Appropriate safe systems of work exist and are maintained. 

• Sufficient information, instruction, training and supervision is available and 

provided to ensure staff are competent to fulfil their role in a safe manner. 

• Arrangements exist for safe use, handling and storage of articles and 

substances at work. 

• A healthy working environment is maintained including adequate welfare 

facilities. 

In addition to the above commitment, the Governing Body also recognises its 

obligation to non-employees.  Where it is reasonably foreseeable that pupils, 

members of the public, contractors etc are or may be affected by the school activities 

being carried out on or within the school boundaries or otherwise, the Governor Body 

through the schools management team will make the necessary information, 

instruction, training and supervision available to ensure the safety of those affected. 

As an education provider which must set standards by example for its pupils, this 

commitment is seen as especially important. 
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The Governing Body will ensure through the Senior Management Team that 

adequate resources are set aside from the total budget allocation for the expressed 

aims of the policy statement to be properly implemented. 

The Governing Body is committed to this policy, and all staff are required to comply 

as a condition of employment. They are encouraged to assist in the Governing 

Body’s commitment to the continuous improvement in our health and safety 

performance.  For the policy to be effectively implemented the school must have the 

full co-operation of employees and others who use the premises.  

Employees are reminded of the own duties: 

• To take care of their own safety and that of others. 

• To co-operate with the Governing Body and the Senior Management Team so 

that they may carry out their own responsibilities successfully. 

• To comply with all relevant, codes of practice and standards as necessary, 

and point out any shortcomings in these to management. 

Consultation with employees’ representatives will be held as and when appropriate 

on all matters affecting the health and/or safety of employees concerned. 

A copy of this statement has been provided to every member of staff. Copies are 

also posted on the staff notice-boards. This policy statement and the accompanying 

organisation and arrangements will be revised as and when necessary. 

This policy statement together with the organisational structure and the following 

arrangements and procedures has been approved by the schools Governing Body. 

 


